BOROUGH OF ENGLISHTOWN
RESOLUTION NO. 2021-130

RESOLUTION OF THE MAYOR AND COUNCIL OF THE BOROUGH OF
ENGLISHTOWN AUTHORIZING AND APPROVING THE EXECUTION OF A
COLLECTIVE BARGAINING AGREEMENT BETWEEN THE BOROUGH OF

ENGLISHTOWN AND THE POLICEMEN’S BENEVOLENT ASSOCIATION
LOCAL NO. 166

WHEREAS, the Borough of Englishtown has heretofore participated in good
faith negotiations with the Policemen’s Benevolent Association Local No, 166
(Englishtown Unit) (hereinafter the “PBA”) regarding a successor Collective Bargaining
Agreement (herein after the “CBA™); and

WHEREAS, the Borough’s negotiations committee has carefully reviewed the
proposed form of Agreement and has recommended to the full Governing Body that the
CBA be accepted and approved; and

WHEREAS, it is the considered opinion of the Mayor and Council of the
Borough of Englishtown that the “CBA” which is incorporated herein as if fully set forth
at length, is necessary, proper and in the public interest.

NOW, THEREFORE, BE IT RESOLVED by the Mayor and Council of the
Borough of Englishtown that the “CBA” between the Borough of Englishtown and PBA

Local 166 for the period commencing January 1, 2020 and continuing through December
31, 2023 is approved.

BE IT FURTHER RESOLVED, that the Mayor and Clerk of the Borough of
Englishtown are hereby authorized to execute the above referenced “CBA”.

Offered By: C/Francisco
Seconded By: C/Mann

Roll Call: Ayes: C/Francisco, C/Mann, C/Marter, C/Robilotti, C/Wojyn
Nays: None
Abstain: None
Absent: C/Krawiec

I do hereby certify the above to be a true copy of a resolution adopted by the Governing
Body of the Borough of Englishtown at the regular eting held"Atigust 25, 2021

Laurie Finger, Deputy N@icipal Clerk




ARTICLE 1: PREAMBL.E

This agreement entered into this ~ day of June, 2021, by and between the Borough of
Englishtown, in the County of Monmouth, a Municipal Corporation of the State of New Jersey
hereinafter reférred to as thé “Borough” and the Policemen’s Benevolent Association Local No.
166 (Englishtown Unit) (herein the “PBA”).

ARTICLE 2: RECOGNITION

2.1  Borough recognizes the PBA Local 166 as the exclusive collective negotiations agent for
all police officers in the bargaining unit as defined in Section 2.2, for the purpose of collective
bargaining on all terms and conditions of employment and grievances.
2.2 The bargaining unit, as discussed in Section 2.1, shall consist of full time and part-time
sworn law enforcement officers of the Department excluding the Chief Law Enforcement Ofﬁcer.‘
of the Department and any officers from the rank of Lieutenant and above.

ARTICLE 3: FULLY BARGAINED AGREEMENT
This agreement represents and incorporates the complete and final understanding and settlement
by the parties of all bargainable issues, which were or could have been the subject of negotiations.

During the term of this agreement, neither party will be required to negotiate with respect to any

such matter contained herein.

ARTICLY 4: LANGUAGE OPENER
If at any time during the texm of tﬁis agreement, either the Borough or the PBA initiate meetings
for the purpose of clarifying, modifying or interpreting any portion of this agreement that the
initiating party feels may be unclear, inadequate, unnecessary, ambiguous, ete, there Wiﬁ be no

chénge in any existing 1anguage' unless both parties agree and sign off on any proposed change or

changes.



ARTICLE 5: NEGOTIATION OF SUCCESSOR AGREEMENT

51 The parties agree to enter into collective negotiation over a successor agreement in
accordance with Chapter 123, Public Laws 1975 in good faith effort to reach an agreement on all’
matters concerning the terms and conditions covered by this Contract. | Such negotiations shall
begin 120 days prior to the expiration date of this Contract.

52 ‘This agreement shall not be modified in whole or in part by the parties except by an
instrument in writing duly executed by both parties.

5.3  This agreement shall be in full force and effect from January 1, 2020 through December
31,2023,

54 Any final agreement must be ratified by the PBA membership and approved by majority

vote of the Borough Council.

ARTICLE 6: MANAGEMENT RIGHTS

6.1  The Borough of Englishtown hereby retains and reserves unto itself, without limitation, all
powers, rights, authority, duties, and responsibilities conferred upon and vested in it by Jaws and
Constitution of the State of New Jersey and of the United States, including, but without limiting
the generality of the foreéoing, the following rights: |

6.2  The executive management and administrative control of the Borough government and its
propertiesl, facilities, and the activities of its employees,

63  To make rules of procedures and conduct, to improve methods and equipment, to decide
the number of employees needed for any particular time and to be in sole charge of the quality and
quantity of the work requited.

6.4  The right of management to make such reasonable rules and regulations as it may from

fime to time deem best for the purpose of maintaining order, safety and/or the effective operation




of the Police Department after advance written notice thereof to the employees to require

compliance by the employees is recognized.

65  'Tohireall employees, to promote, transfer, assign, or retain employees in positions within

the Borough.

6.6  To suspend, demote, discharge, or take any appropriate disciplinary action against any
employee for good and just cause according to faw.

6.7  To lay off employees in the event of lack of funds.

6.8  The Borough reserves the right with regard to all other conditions of employment not
1'esefved to make such changes as it deems desirable and necessary for the efficient and‘effective
operations of the Police Department, provided such changes are not inconsistent with this
agreement, |

69  TInthe exercise of the foregoing powers, rights, authority, duties, and responsibilities of the
Borough, the adoption of policies, rules, regulations, and practices in the furtherance thereof, and
the use of judgment and discretion in connection therewith, shall be limited only by the specific
and express terms herein and shall be in conformance with the Constitution and Laws of the State
of New Jersey and of the United States.

The Borough reserves the right to apply all personnel review policies that are applicable to all non-
police department employees to police department employees as well, provided any such review
is petformed by the Chief Law Enforcement Officer of the Department.

6.10 Nothing contained herein shail be construed to deny or restrict the Borough of its rights,

responsibilities, and authority under N.J.S.A. 40A, or any other national, state, county, ot local

faws or regulations.




ARTICLE 7: GRIEVANCE PROCEDURE

71  PURPOSE: The purpose of this procedure is to secure, at the lowest possible level, an

equitable solution to the problems which may arise affecting the .terms and conditions of

employment.

79 RIGHT OF EMPLOYEE: Nothing herein shall be construed as limiting the right of any
employee having a grievance to discuss the matter informally with any appropriate member of the
Police Department.

7.3  DEFINITION: A grievance is a complaint about the interpretation, application or
alleged violationl of policies, agreements or administrative decisions affecting any member of the
bargaining unit.

74  COUNTINGDAYS: All references to days in the grievance procedure shall mean

Monday through Friday not including holidays unless otherwise specifically stated.
75  OVERTIME: There shall be no overtime compensation applied to any employee when the

time spent is related to the grievance procedures.

76 HEARINGS GENERAL:  Any and all grievance meetings and/or hearings shall be

conducted privately unless waived by mutual written agrecment. Otherwise, only the interested
parties and their selected representatives shall be admitted. Aggrieved members, the bargaining
unit representative and a reasonable number of witnesses shall be granted reasonable time during

work hours to process grievances in accordance with this Section without the loss of pay or leave

{ime.

7.7  PROCEDURE: The following constitutes the sole and exclusive method for

resolving grievances between the parties covered by this agreement, and shall be followed in its



entirety unless any step is waived by mutual written consent. Any grievance shall be presented in
writing conforming to generally accepted standards.
7.8  STEPS:

| STEP 1. Any grievances must be pre_sented to the Chief Law Enforcement Officer of
the Department ot in his absence filed in his office within seven (7) calendar days of the event or
events upon which the claim is based, or else such grievance is deemed waived, A copy of the
grievance shall be forwarded to the Police Committee.

The PBA representative, the aggrieved party(s) and the Chief Law‘ Enforcement Officer of
the Depaﬁment or his designee (who shail not be a member of the bargaining unit) shall meet
within seven (7) calendar days of the filing and attempt to amicably settle the matter. The Chief
Lavw Enforcement Officer of the Department shall issue a written response within seven (7)
calendar days of thé conclusion of the hearing. The Chief Law Enforcement Officer of the
Department’s written decision shall include {indings of fact, conclusioﬁs and recommendations.

STEP 2. If the aggrieved party(s) or the PBA do not concur with the Chief Law
Enforcement Officer of the Department’s decision, he (they) may, within seven (7) calendar days
of the receipt of the Chief Law Enforcement Officer’ s written decision, request a hearing with the
Police Committee. A copy of the grievance and the Chief Law Enforcement Officer of the
Department’s decision shall accompany the request for the Police Committee’s hearing, A copy
of all grievances shall be filed with the Police Committee. The Police Committee shall have the
right to conduct a hearing as outlined below.

The Police Committee may conduct a hearing no later than fifteen (15) calendar days from |
fhe receipt of the Chief Law Enforcement Officer of the Department’s decision, Prior written

notification for the hearing shall be given to the PBA representative. The Police Commiitee shall




make all reasonable attempts to reach a seftlement satisfactory to all paties. If the Police
Committee is not able to obtain an amicable setflement, it shall within fifteen (15) calendar days,
render a written decision resolving the dispute and serve this decision upon the respective parties.

STEP 3. ARBITRATION

If the aggrieved party(ies) or the PBA disagtees with, or objects to the decision of the
Police Committee, the PBA may, within thirty (30) calendar days of the i'eceipt of the Committee’s
written decision, file for binding arbitration. The arbitration proceeding shall be conducted in
accordance with the rules and regulations of the New Jersey Public Employment Relations
Commission (PERC). All fees and expenses of the arbitrator shall be paid equally by the patties
except that any party who cancels and incurs a late cancellation fee shall be solely responsible for
' the fee. Bach party shall bear the cost of preparing and presenting its own case; the decision of the
arbitator shall be final and binding upon both parties. The arbitrator shall be bound by tﬁe
provisions of this agreement and restrict to the application of the facts presented to him. The
arbitrator shall be further bound by the laws of the State of New Jersey and the United States and
decisions of the Courts of the State of New Jersey and the United States, where applicable.

The arbitrator shall not add to, modify, detract from or alter in any way, the provisions of
this agreement. In rendering his written decision, the arbitrator shall indicate his findings of fact
and reason for his decision. |
7.9  Ifanamicable settlement of the dispute is reached upon mutual agreement of the parties in

any of the above steps said agreement shall be reduced to writing and signed by the respective

parties.



710 All of the time limits contained in this article may be extended by mutual written
agreement. If the employer fails to vespond in a timely manner in any step of the grievance
procedure, the grievance shall be considered denied and proceeds to the next step.

711 The PBA must receive notice of any grievance filed and must have an opportunity to appear
with the prievant at —aﬂ steps of the grievance procedure. The Police Committee must receive a
copy of any grievance any time one is filed.

ARTICLE 8: WORKING HOURS/OVERTIMIE

§1  The schedule for patrol officers shall consist of four (4) consecutive days on duty followed
by four (4) consecutive days off duty with each workday consisting of eleven and one (uarter
(11.25) consecutive hour shifts. The four (4) days on duty shall be referred to as a “tour of duty.”
However, the Borough resetves its managerial prerogative to alter this shift schedule where
manpower needs dictate, in exercise of governmental policy or for the puﬁlic welfare, including
but not limited to, é change to a 12 hour shift, when needed. Each officer under this agreement
shall be available to work overtime whenever necessary and all efforts shall be made to equally
distribute overtime amongst the officers.

82 On those occasions that overtime is necessary the Chief Law Enforcement Officer of the
Department or nextlranking officer shall determine the number of persons required as well as the
amount of overtime required from each officer selected.

83  Any police officer who is subpoenaed in reference to a criminal case shall remain on
standby until such standby has been officially cancelled and communicated to the officer. If an
officer is on a scheduled workday, he shall receive no additional compensation if the standby time

coincides with his normal workday. In the event the standby is for a period of time that he is not




on regular duty, he/she shall be paid one hour of pay for each four houss of standby. His standby
pay shall not exceed more than four hous per case in which the officer has been placed on stan;iby.
R4  Overlime or compensatory time shall be paid or earned for all hours worked in excess of
forty-five (45) bours in a four (4) day towr of duty. Compensatory time may not be taken without
the approval of the Chief Law Enforcement Officer of the Department. The maximum amount of
compensatory time that an officer may accrue shall be 120 hours. A record_of compensatory time
and usage shall be maintained in writing by the Chief Law Enforcement Officer of the Department,
which shall be given to the Police Committee on a Bi-weekly basis. A request for compensatory
time may be denied by the Chief Law HEnforcement Officer of the Department if the Borough is
unable to secure coverage, either on straight or overtime, for the absence or if an emergency exists.
85  Overtime and compensatory time shall be paid at one and a half (1 %) times the officer’s
regular rate, There shall be a minimum of three hours of overtime or compensatory time whenever
an officer is called in for duty beyond his regular workday. The time shall commence from the
time the officer arrives at work.

8.6  Allregularly employed sworn law enforcement officers shall be offered the opportunity to
staff overtime shifts and perform special assignments before the shift or special assignment is
offered to a special police officer.

8.7 Thelstart and end time of an officer’s shift shall not be c;hanged, except upon mutual
consent, without forty-eight (48) hours’ notice, except in the case of a declared emergency. If the
Borough orders anj;f officer to change the start or end time of his or her shift without providing the
notice required by this se;;tion, the affected officer will be entitled to overtime pay at the rate of

time and one half (1 %) the officer’s regular rate for the notice period or any remaining time left

in the notice period.




g8  The Commanding Officer of the Department shall maintain and post at all times a work
schedule dispiaying a minimum of the following two months. The posted schedule will show the
work schedules for all officers in the deparfment.

ARTICLE 9: SALARY/WAGES

L. Patrol Officers

The salary schedules for all Patrol Officers and Sergeangs is set forth in Schedule A,
annexed hereto.  All officers shall advance horizontally on the Salary Schedule on January 1 of
each year and rece;,ive their vertical step on their anniversary date of hire each year. The step guides
contained in Schedule A shall not expire at the end of this agreement and officers shall receive
their vertical step even after this agreement has expired andleven if a new agreement has not been
reached by the PBA and the Borough. For clarification purposes, at the expiration of this contract,
cach officer will continue to be compensated at the step to which he is entitled based on his
anniversary date, at the rate set forth for that step for 2023, until such time as a new contract has
been negotiated and approved.

Any officer on the “After 9 years” step as of December 31, 2020 shall advance to the new
“After 10 years” step effective and retroactive to January 1, 2021

All salavy increases are retroactive to January 1,2020.

II.  Promotions
A. Corporals and Patrolman First Class
* All officers shall be designated “Patrolman First Class” upon completion of five (5) years
of employment, and receive one stripe for the designation. Upon completion of nine (9) years of
employment, all officers shall be designated “Corporal,” and receive two (2) stripes (one in

addition to the Patrolman First Class Stripe) and a “Silver on Gold” in color Corporal badge for




such designation. There shall be no pay increase for cither the Corporal or Patrolman First Class
designations, other than the step increase set forth in the salary schedules.

B. Sergeants

Any officer promoted to the position of Sergeant will receive a salaty additive of 5%
above that of the top step in the salary schedules.

Any officer promoted to the position of Sergeant after the date this agreement is executed
that is not on the top step of the Salary Schedule will receive a salary additive of 5% above their

current rate of pay at their current step, until they reach the Sergeant sdlary as set forth in the

Salary Schedule.

III.  Salary Additives

A, EMT

Retroactive to January 1, 2006, all officers who have obtained or do obtain an EMT
certification shall receive an annual stipend of §500.00. EMT recertification courses shall be paid
for by the Borough, An officer may wear his EMT medallion on his uniform.

B. College Education

Retroactive to January 1, 2006, all officers who hgve obtained or do obtain 60 credits or
higher at an accredited institution of higher learning, shall receive an annual stipend of $500.00.

C. Detective Stipend

An officer designated as a detective shall receive a stipend of $1,000- per year.

ARTICLE 10: VACATION LEAVE

1. Earned Leave

10



a. Employees with less than one (1) year of scheduled service shall accrue vacation
Jeave from the first day of service at the rate of one (1) day of vacation for each completed

month of service.

’ b. Employees with one to four (1-4) years of completed service shall receive twelve
(12) days.
C. Bmployees with five to nine (5-9) years of completed setvice shall receive fifteen
(15) days.
d. Employees with ten to nineteen (1 0-19) years of completed service shall receive
twenty (20) days.
e. Employees with twenty (20) years and over of completed service shall receive

twenty-five (25) days.

EFFECTIVE 1/1/2017:

a. New hires with less than one year of service will receive six (6) paid days of

vacation leave to be accrued at time of hire,

b. Officers with one to two (1-2) veats of service shall receive eight (8) paid days of
vacation leave.
c. Officers with three to five (3-3) years of service shall receive twelve (12) paid

days of vacation leave.

d. Officers with six to ten (6-10) years of service shall recetve fifteen (15) paid days

of vacation leave.

8, Officers with eleven to fifteen (11-15) years of service shal receive twenty (20)

paid days of vacation leave,

11




f. Officers with sixteen to twenty (16-20) years of service shall receive twenty -two

(22) paid days of vacation leave.

g. Officers with over twenty (20) years of service shall receive twenty-seven 27
paid days of vacation leave,
No officer shall suffer a reduction in vacation leave as a result of the change to Secﬁon 1. All
officers hired on or before January 1, 2017 that would lose paid vacation leave as a result of the
changes to Section 1 shall have their current paid vacation allowance red circled and shall continue
to receive their current paid vacation allowance until they have worked the required number of
years for an increase in paid vacation leave.
2. Vacation leave time may not be taken prior to the year in which it is earned.
3. Criteria for scheduling vacation leave. Vacatic.n; shall be scheduled by the Chief Law
Enforcement Officer of the Department in keeping with considerations of rank, seniority,
workload, and good staffing practices to insure effective operation of the Police Department.
Scheduling of 1-week vacation should be solicited and established by the Chief Law Enforcement
Officer of the Department between January {0 March 31 of the year. The remaining vacation
time is to be agreed upon b‘y the Chicf Law Enforcement Officer of the Department and Officer.
4, In the event vacation cannot be taken in the year in which it is accrued, that vacation time
not takeﬁ shall be taken during the succeeding calendar year and no more than five (5) vacation
days may be carried over without specific written approval of the Chief Law Enforcement Officer
of the Department and the Police Coramitiee and shall be paid at the salary in the year accrued.
5. Officers may not use vacation time during the first 90 days of employment.

ARTICLE 11: PERSONAL DAYS

12




Employees covered by the provision of this agreement shall be entitled to three (3) days a yeat
leave of absence with pay for personal business. Said leave shall not be taken unless 48 hours
notice thereof has been given to the Chief Law Enforcemént Officer of the Department or in his
absence the next ranking officer. In the event that less than 48 hours’ notice is given to the Chief
Law Bnforcement Officer of the Department or in his absence the next ranking officer, said leave
may only be taken only by guthorization of the Chief Law Enforcement Officer of the Department
or in his absence the next ranking officer. The Borough reserves the right to deny requests for
personal days as conditions warrant, but authorization shall not be unreasonably withheld.
Personal days shall not be taken in conjunction (immediately before or after) with vacation, holiday
ot sick leave, unless extenuating circumstances prevail. The use of personal days shall be for
addressing personal problems requiring an individual’s attention on a timely basis. The 48~hqur
notice may be waived at the discretion of the Chief Law Enforcement Officer of the Department
or the next ranking officer in the event of é personal emergency.

ARTICLE 12: SICK LEAVE

12.1  Sick leave. Each member of the Police Department shall be entitled to twelve (12) days of
sick leave for the calendar year. Sick days shall be granted to each full time employee who through
bona fide sickness or injury becomes incapacitated to the degree that it makes it impossible for
him to perform the duties of his position or who is quarantined by a physician because he/she has
been exposed to or has a contagious disease. .

122 Sick leave beyond a three day period shall require a physician’s certificate,

12.3 | A cértiﬁcate from a physician designated by the Borough and/or employees own physician
may be required, as sufficient proof needed for sick leave. | When the Borough designates its

physician, the Borough shall pay the cost of the doctor. When the certificate is supplied by the

13



employee’s physician, the employee shall bear the cost of the doctor’s visit. In cases of sick leave
due to a contagious disease or exposure {0 same, & certificate from the Borough Department of
Health may be required before the employee is permitted to work. If the employee does not comply
with a request for the above outlined certificate, the employee involved shall suffer the loss of pay
for the period of time involved in unsubstantiated sick leave and subject to disciplinary action as -
outlined in Borough ordinances pertaining to Police Rules, Regulations and disciplinary action.
124 Bmployees in their first year of employment after completion of the probationary period
shall be entitled to one day of sick leave for each mouth of employment.

12,5 Any sick time accumulated m'ay be bought back by the Borough at the discretion of the
ofﬁcér at the end of the calendar year at the rate of 50% of the then current daily rate. At the time
of retirement ot permanent disability any unused sick time shall be.bought back by the Borough at
the full current daily rate, However, irrespective of any provisions the maximum allowable
payment for accumulated sick time shall not exceed $5,000.00, Sick time cannot be used as
terminal leave to extend the length of service for retirement.

12.6  Accumulated sick leave may be used Dy an employee for personal illness; illness in his
immediate family which he can satisfactorily substantiate and which requires his personal
a‘ftendance upon the i1l person; quarantine restrictions; and pregnancy of the employee or disabling
injury. The term “immediate family” for the purpose of this paragraph shall mean or refer to the
employee’s spouse or child, and parent or unmartied. brother or sister. In all cases sick leave will
be granted in terms of “immediate family” only if there is care being provided by the employee.

ARTICLE 13: MEDICAL EXAMINATIONS

14




'The Borough may, at its discretion, schedule medical examinations for ali employees annually, or
more frequently as required, The full cost of this medical examination shall be paid by the

Borough.

ARTICLE 14: BEREAVEMENT LEAVE

Officers shall be granted bereavement leave of five (5} working days for the death of an immediate
fnember of the family, which shall be defined to include husband, wife, son, daughter, father,
mother, brother, sister and grandparents and domestic partners. They shall be granted three 3)
working days for mother-in-law, father-in-law, son-in-law, daughter-in-law, brother-in-law and
sister-in-law.

Any officer who has exhausted his bereavement may petition the Chief Law Enforcement Officer |
of the Department for an extension. If the officer requests to remain out of work beyond any
extension granted by the Chief Law Enforcement Officer of the Department, he may elect to use
his accumulated Vacatibn, compensatory and/or personal time.

ARTICLE 15: MATERNITY LEAVE

All Officers shall receive five (5) working days with pay for the bitth or adoption of a child. This

shall be in addition to any other leave.

ARTICLE 16;: MILITARY LEAVE

Military leave shall be granted by the Borough in accordance with Borough Policy, and shall be in

compliance with the New Jersey State and Federal laws.

ARTICLE 17: HOLIDAYS

A. DESIGNATION:

All PBA members shall receive the following thirteen (13) recognized holidays:

New Year’s Day
Martin Luther King Day

15




President’s Day
Good Friday
Memorial Day

4" of July '
Labor Day

Columbus Day
Veteran’s Day
General Blection Day
Thanksgiving Day
Day after Thanksgiving Day
Christmas Day

The actual day of the holiday shall be determined by the Mayor and Council and shall be consistent
with the holidays enjoyed by the Borough of Englishtown.

B. HOLIDAY PAY:

All Officers shall be compensated as part of their base pay for thirteen (13) holidays. Such pay
shall occur equally in each regular pay check and shall be considered and reported as base salary
for pension caleulation purposes. This holiday pay will not be used to caleulate the overtime rate
or the following year’s base salary.

This payment shall be in lieu of payment of time and a half for working a holiday. In the event it
is necessary for the Officer to work a holiday he shall not receive additional compensation for it.
Holiday pay wili be calculated by finding the per diem rate for the employee on the da;te of the
holiday, i.e. annual salary divided by number of days which are worked per year (without any
subtraction for sick, vacation, persoﬁal or any other t.ype of leave).

ARTICLE 18: DISABILITY INSURANCE

The Borough shall provide members of the PBA with coverage under the New Jersey State
Disability Plan. In the event an Officer is injured off the job, and qualifies under the State rules
and regulations for Disability Payments the employee shali be required to use any and all accrued

sick leave prior to collecting any disability payments.
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ARTICLE 19; TERMINAL LEAVE

Ofﬂceré retiring, on either regular or disability pension shall be paid for all accumulated leave (i.é.
vacation, comp time, holiday, sick and personal days). Such payments shall be computed at the
current rate of annual base pay due on the effective date of retirement. (See Article 12, Paragraph
5 ‘for limitations on payment for sick days). Employees transferring from one position to another
within the Borough shall retain all accumulated leave time, upon employee or _Ofﬁcer’s death,

above shall be paid to the beneficiary.

ARTiCLE 20; SUBSTANCE TESTING

The Borough and the Police Department agree to adopt a drug testing procedure. In the event
testing shall take place, the Guidelines of the New Jersey Attorney General’s Office will be
utilized.

ARTICLE 21; WORKER’S COMPENSATION

"The Borough will pay full salary to any Officer injured on the job, up to one (1) full year provided
it has been determined that the injury is compensable under the New Jersey Worker’s
Compensation Laws. The officer will turn over to the Borough any Worker’s Compensation
checks he/she receives for temporary disability during this period of time and that shall be a

condition precedent to the receipt of his salary.

ARTICLE 22: MUTUAL AID

Officers, while rendering aid to another community, whether on-duty or off-duty, as long as such
conduct is within the scope of duties of a law enforcement Officer, shall be covered by worker’s
compensation and liability insurance and pension as provided by State Law. The determination as

to whether or not an injury or illness was sustained in the performance of duty, shall be in
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accordance with the findings of the Division of Worker’s Compensation, or in the event that such
findings are appealed to the Court, upon the findings of the Courts of the State of New Jersey.

ARTICLE 23: UNIFORMS

A. CLOTHING MAINTENANCE ALLOWANCE:

The provision for the maintenance of uniforms for Police officers shall remain as the current
practice exists. In each year of this Agreement, each full-time Officer shall be paid on or before
July 1% the sum of $350.00 to help defray the costs of cleaning uniforsms. Each part-time Officer

shall be paid on or before July 1%, the sum of $75.00 to help defiay the costs of cleaning uniforms.

B. CLOTHING ALLOWANCE:

1. Full-Time Officers and part-time Patrolmen shall recetve as an initial issue four (4) Class
~ A long sleeve shirts, four (4) Class A short sleeve shirts, four (4) Class A pairs of pants, one (1)
Class B long sleeve shirt, one (1) Class B short slecve shirt and one (1) Class B pair of pants, This
shall apply to the first year of employment.

2. Commencing after the first anniversary of employment, an officer shall receive clothing
allowances on March 159 and September 15™ in the amounts of $750.00 for full time and $225.00
for part time officers. |

3. Tt is understood that the Borough shall continue to supply the full and part time officers
with leather gear except a leather jacket that may be purchased at the discretion and expense of
that officer.

4, All officers shall keep uniforms serviceable, in good repair and otherwise in accordance
with Police rules and regulations, Failure to do so shall be grounds for discipline.

ARTICLE 24: HEALTH BENEFITS

18




1. All present medical health insurance programs shall be continued in effect for all
employees. The Borough may not change or substitute carriers and / or insurance plans unless the
benefits provided are equal to or better than the current plan and any changes are agreed to by the
PBA, in writiog, pi‘ior to implementation. Notwithstanding the above, the Borough may change
insurance to the New Jersey Ste‘ite Health Benefits Plan, only, upon at least thirty (30) days’ notice
‘to the PBA. |

2, The Borough shall review all current health plans to determine if any have a vision
component and advise the PBA of the results of its review. |

3. An employee that waives health benefits coverage provided by the Borough shall be
entitled to $2,500 or 25% of the savings to the Employer, whichever is less, to be paid Auring the
first pay period in each year. |

4. To the extent permitied by the insurance carrier, the Borough shall provide domestic
partner eligibility for benefits equal to those of spouses.

ARTICLE 25: FALSE ARREST INSURANCE,

The employer will provide false arrest insurance for the members of the Police Department in the

amount no less than one million dollars ($1,000,000.00).

ARTICLE 26: LEGAL REPRESENTATION

If an employee is a defendant in any action or legal proceeding arising out of and directly related
{0 the lawful exercise of police powers in the performance of official duties, the Borough will
provide a defense to that action for the empioyee as may be provided by the Borough’s insurance
company.

The obligation to provide a defense shall not apply in a disciplinary proceeding, arbitration, or

grievance proceeding instituted against an Employee by the Borough or in a criminal proceeding
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instituted as a result of a complaint on behalf of the Borough. If any such disciplinary or criminal
proceedings instituted by or on complaint by the Borough shall be dismissed or finally determined
in favor of the employee, he/she will be reimbursed for the expenses of such defense. The Borough
shall indemmnify where legal to do so and hold employee harmless from all liability for all acts
committed in the performance of duty when such acts are not willful, malicious, or the resuit of
drunkenness voluntarily induced by the employee.

ARTICLE 27: USE OF PERSONAL VEHICLE

If an officer is required to use his/her personal vehicle in the line of duty, as determined by the
Chief Law Enforcement Officer of the Department or next ranking officer, said officer shall be
paid at the New Jersey O.M.B. rate plus tolls and parking fees, provided a voucher is submitted.

ARTICLE 28: EXPENSE REIMBURSEMENT

The Borough shall compensate any officer for reasonable expenses incurred for the atiendance at
police training courses, schools and insti;mtions, which attendance is ordered or authorized by the
Chief Law Enforcement Officer of the Department or next ranking officer and the Police
Committee.

In addition to reimbursement for mileage as set forth in Article 27, employees shall be
reimbursed for lodging and meals when travelling pursuant to the Borough’s Reimbursement for
Expenses Policy. In no event shall the reimbursement be less than the amount listed in the
Reimbursement for Expenses Policy in effect on May 8, 2014.

If in the performance of their duty an officer suffers damage or loss to any authorized
personal property, he/she will be reimbursed a reasonable replacement cost on a fair wear and tear
basis, provided the loss was not intentionally caused by the officer. Proof of damage or loss will

be provided and substantiated. Each. incident will be judged on its own merit by the Chief Law
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Enforcement Officer of the Department or next ranking officer. Authorized shall mean prior
written approval by the Chief T:aw Enforcement Officer of the Department ot next ranking officer

and the Police Committee.

ARTICLE 29: IN SERVICE TRAINING

901 In the event an officer is required to attend in-service training outside of hig hours of duty,
he shall be paid overtime '1"[“ ke is otherwise qualified fpr such payment.

292 The Employer may reschedule an officer’s duty hours in otder to allow attendance at
training during working time, provided the officer is given a minimum of twenty-four (24) hours
notice of such change.

293 The Employer shall endeavor to provide equal opportunity fér attendance af training.

294 The Borough shall provide at least one (1) course per yeat, in addition to all required

courses and recertification, to each officer,

ARTICLE 30: PHOTOCOPIES

The Borough agrees to allow the designee of the PBA to utilize the Borough photocopier machine
with no cost to the Association prc_)vided {he information is appropriate, not used for propaganda
purposes and upon notification and approval by the Borough Clerk.

'ARTICLE 31: OUTSIDE EMPLOYMENT

31,1  Officers may engage in other employment during off duty hours providing such occupation
is not in violation of Federal, State or local law and providing such eﬁxployﬁen‘c is not a conflict
of interest with his primary employment as a police officer.

312 Each officer shall provide written notice oﬁ a form supplied by the Departiment at least

forty-eight (48) hours in advance of engaging in such employment where practicable.
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31.3  The Borough shall adopt an ordinance establishing a minimum rate of pay for all “jobs-in-
blue.” This rate of pay shall be as follows;
Effective December 31, 2015, the rate of pay shall be incteased to $75.00 per hour.
Effective January 1, 2021, the rate of pay shall be $80.00 per hour,
Any officer who works a “job-in-blue” shall receive payment for same in the next pay period

after the time worked.

ARTICLE 32: FUNERAL DETAIL

Tn the event of the death of a full-time or part-time police officer of the Borough of Englishtown
and/or the death of a member of his/her immediate family, the Borough shall authorize the official
attendance of one (1) on duty member in a marked patrol car to attend the funeral with pay.

| For the demise of a law enforcement officer not employed by the Borough of Englishtown,
the Borough shall authorize the official attendance of a police officer in a marked patrol car subject
to approval of the Chief Law Enforcement Officer of the Department or next ranking officer and
the Police Commissioner for their attendance without pay provided it i3 in the State of New Jersey.

ARTICLE 33: AWARDS

Awards (including ribbons and .bars) shall be given to officers on a quarterly basis at the Regular
Botough meeting, Such awards will be presented to the officer by members of the Police
Committee and the Chief Law Enfo.rcemlent Officer of the Department. Officers shall be permittéd
to wear the said bar above the police badge on his/her uniform. A record of awards or merits shall
be placed in the officer’s personnel file and kept there (i.e. heroism, exceptional service,
marksman, sharpshooter, expert, lifesaver, etc.). A copy of the request for an award shall be

presented to the Chief Law Enforcement Officer of the Department or next ranking officer and

Borough Council.
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ARTICLE 34: NON-DISCRIMINATION

There shall be no discrimination, interference or coercion by the Borough or any of its agents,

officers, or representatives against officers represented by the PBA because of membership in, or

activities done on behalf of the PBA. The PBA shall not intimidate or coerce officers into
membership. Neither the Borough nor the PBA shall discriminate against the officer because of
age, race, color, creed, sex, national origin, or political affiliation.

ARTICLE 35: PERSONNEL FILE

All personnel files are considered to be confidential and all information contained therein shall not
be available to the public except by the order of the Court. There shall only be one personnel file
kept for each employee. Each employce shall have the right to periodically inépect his or her
personnel file updn ceasonable notice and at a reasonable time. The personnel file shall be readily
available to members of the Police Committee and to the Mayor.

The Employer agrees that the Chief Law Enforcement Officer of the Department shall
notify the individual Officer if any derogatory material 1‘cga1:ding that Officer is going to be placed
in his personnel file. The Officer shall receive five (5) calendar days notice prior to any such
material being placed in the file, The Officer shall be entitled to a copy of all such material and
given the opportunity to place a written rebuttal in said file. Any derogatory material placed into
the Officer’s file will be initialed by such Officer before being placed into the file. Failure of the
Officer to initial the material shall not stop its placement into the file. Any complaints by citizens
that are proven to be unfounded shall be expunged from tﬁeir personnel file. This entire article
shall include the pari-time Patrolmen as well as full-time Officers.

ARTICLE 36: PROBATION
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The probationary period for all Officers shall be as is set forth in the various Ordinances of the

Botough of Englishtown,

ARTICLE 37: WAIVER/CHANGES

The waiver of any breach or condition of this Agreement by either party shall not constitute
precedent in the future enforcement of the terms and conditions. This contract shall not be changed

or altered during the term herein without the written consent of both parties,

ARTICLE 38: TERM OF CONTRACT

This Agreement shall continue in full force and effect from the effective date of January 1%, 2020
through December 31, 2023 and shall be retro active to January 1%, 2020 for all current employees.

ARTICLE 39: PART-TIME POLICE OFFICERS

The only benefits derived from this Agreement for the part-time Patrolmen shall be the payment
of their wage pursuant to the ARTICLE 9 wage schedule, the payment of funds for the oné
training class per year ARTICLE 29, cleaning of their uniforms and the purchase of their
uniforms ARTICLE 23 by the Borough. They shall not be entitled to any other benefits provided

for in this Agreement.

ARTICLE 40; SEVERABILITY

Should any provision of this Agreement be held unlawful or unenforceable by any court of
competent jurisdiction, severing of such provision shall occur. However, severing shall only oceur
after action by a tribunal of highest appeal, if sought. Any severed provision of this Agreement
shall be subject to immediate re-negotiation by the parties to the end of insuring that such
provisions are valid within the framework of the law. Only those provisions in dispute shall be

affected. All other terms and conditions of this Agreement shall remain unaffected,
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Any provision of this Agreement, which is deemed illegal shall be nullified, provided, however,

that only provision, which is illegal, is nullified and the remainder of the Agreement shall be in
full force and effect,

J

ARTICLE 41: LEAVE FOR UNION BUSINESS

41,1 For any interest arbitration, and/or contract negotiation therefore under Title 34, one
member of the negotiating team and necessary witnesses for the time actually needed at the
proceedings shall be relieved from regular duty without loss of pay as is reasonably necessary.
Members shall pr ovide reasonable notice of their request for such leave.

412 In accordance with the provisions of New Jersey N.J.8.A. 40A:14-177, the Bo1ough shall
g;'ant a leave of absence with pay to members of the PBA who are duly authorized representatives
of the Policemen’s Benevolent Association to attend any State or National Conventions of such
Organizations, in accordance with the parameters set forth below. The leave of absence shall be
for a period inclusive of the duration of the convention with a reasonable time allowed for time to
travel to and from the convention. The fepresentatives of the PBA shali be entitled to attend one
(1) annual and one (1) “mini” convention if the PBA has given the Chief Law Enforcement Officer
of the Department notice of such conventions prior to February 1% of that calendar year. All duly
authorized representatives will be permitted to attend PBA conventions and National PBA

conventions in accordance with N.J, State Law.

ARTICLE 42: MAINTENANCE OF STANDARDS

The rights of both Borough and the PBA shall be respected and the provisions of this Agreement

for the ordetly settlement of all questions regarding such rights shall be observed. \

ARTICLE 43: DISCIPLINE

~ No employee shall be disciplined or discharged without just cause.
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ARTICLE 44: DUES CHECK OFF

441 The Borough shall deduct dues from the wages of all personnel covered by this Agreement
who have filed with the Borough a proper dues deduction authorization card as required by the
law of the State of New Jersey. Personnel may only autholrize dues, fees and assessments be
deducted for the majority representation. The Association shall advise the Borough of the fixed
and standard dues of its members. The Borough shail deduct a proportionate amount from the bi-
weekly pay check and deliver to the Association by the fifteenth of e;etch month the previous
month’s dues collection. |

44.2. The Association shall hold the léorough harmless from any and ali claims concerning such
deduction after the Borough has fulfilled its obligation in the foregoing Section 44.1.

443 The Borough will implement é fair share 1‘ep;‘§sentation fee equal to eighty-five (85%)
percent of the union’s dues, initiation fees and assessments, which shall be withheld in accordance
with the law. The Association represents that it has a “demand and return” system in place in
accordance with applicable law.

44 .4 The Association shall indemnify the Borough from all liability resulting from and/or
caused by dues deduction or fair share representation fees.

ARTICLE 45: PRIOR ARBITRATION AWARDS AND AGRELMENTS

All prior arbitration awards and agreements are hereinafter ncorporated by reference and the
provisions of the awards and agreements shall be applicable except as modified herein or by mutual

written agreement between the parties.

ARTICLE 46: BULLETIN BOARD AND STOREROOM SPACE

46.1 The Employer shall designate a bulletin board or portion thereof for the exclusive use of

the Association.
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462 The Association shall have the right to post material on such board on condition it is
initialed by the Association President or his designee. The Association shall notify the Employer

of the name of the Association President and his designee for this purpose.

463 The Association shall not post any derogatory, defamatory, discriminatory, malicious

material on the bulletin board.

ARTICLE 47: POLICE DEPARTMENT SAFETY

471 There shall be safety meetings between the parties to discuss matters of safety and
equipment every six months.
472  Rach party shall attempt to inform the other of subjects to be raised at such meetings in
order to allow for preparation for productive discussions.

473 The Association shall be notified of any change in required equipment thirty (30) days
before the effective date of implementation, where practicable.
47.4 A written 1'§qtlest submitted by the Association for action on a matier of safety or .
equipment, will be acted upon or responded to in writing, within forty-five (45) days of receipt of

the request.

ARTICLE 48: EXISTING PRACTICES

All conditions of employment in existence as of the effective date of this Agreement and not

modified by this Agreement shall be continued without modification.

ARTICLE, 49: NOTIFICATION OF POLICY / EQUIPMENT CHANGES

Copies of all newly issued or amended Orders, Rules ot Regulations shall be provided to the

PBA at least 14 days prior to their effective date.

ARTICLE 50: FIELD TRAINING
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Field training for new officers shall be conducted by a supervisor (Sergeant ox higher ranking
officer), If an officer below the rank of Sergeant conducts field training (either in the absence of
a supetvisor or if directed or ordered by a supervisor) the officer shall receive 1.5 hours of

compensatory time each time the officer conducts field training.

IN WITNESS WHEREOF, the parties hereunto have set their hands and seals or caused

these presence to be properly executed the day and year first written above.

BOROUGH OF ENGLISHTOWN POLICEMEN’S BENEVOLENT
ASSOCIATION (PBA) LOCAL 166
............. { \
llllll "x\ 4 __/’j
‘V%SM’L:‘"‘*"%mmmmlww. ‘:‘3; e _
THOMAS REYNOLDS, Mayor " PETER SANTA, President
ATTEST: ,‘
j \ \{{fﬂii gl K\i*’z"f’}g’/ ’ \ L Z D ) ﬁ {44
Laurie. Finger (Y KATELYN KWIECINSKI, Representative
Dedisky Municipal Clerk’

28



SCHEDULE A

1/1/2020 1/1/2021 ' 1/1/2022 1/1/2023

Step (2.0%) (2.0%) {2.0%) {2.0%)
Academy Hire 438,197 $38,061 $39,740 440,535
Probationary Off. $42,800 $43,656 344,529 $45,420
After 1 year $44,846 $45,743 $46,658 447,591
After 2 years $47,196 548,140 $49,103 $50,085
After 3 years $49,902 $50,901 $51,919 $52,957
After 4 years $53,013 $54,074 455,155 $56,258
After 5 years $56,590 $57,721 $58,876 $60,053
After 6 years $60,703 $61,917 $63,156 $64,419
After 7 years $65,432 566,741 568,075 $69,437
After 8 years $70,873 $72,290 $73,736 $75,211
After 9 years $77,128 $78,671 $80,244 $81,849
After 10 years $79,691 $81,284 482,911
Sergeants $80,985 $83,676 ' $85,348 £87,054

All increases are retroactive to January 1, 2020
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